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* Subchapter 7. Employment of Annuitants 


7-1. ELIGIBILITY FOR EMPLOYMENT 

fiction 13(a) of the Civil Service Retirement 
Act, as amended, provides that an annuitaqt- 
under the act it not, because of hia retired 
static, barred .from employment iq any position 
for which he is qualified. A person retired 
under another, retirement law may be reem- • 
ployed, only as provided by the particular act 
under which be retired- 

7-2. EFFECT OF EMPLOYMENT ON . 

RETIREMENT RIGHTS AND STATUS 

All agencies are urged , prior to appointing any 
person with prior Government service, to find 
out whether he is receiving or has applied for 
an annuity from the Government. Questions 
on this are included on Standard Forms 57 and 
60. Employment of an annuitant under the 
Civil Service Retirement Act will require either 
termination or suspension of annuity or deduc- 
tion of annuity from salary payments, depend- 
ing on the type of separation on which his 
retirement was based and other factors. It is 
essential, therefore, that notices to the Civil 
Service Commission when required upon ap- 
pointment and separation of an annuitant under 
the act be furnished promptly and without 
exception. The form and content of such 
notices are given in both Supplements 296-31 
and 831-1. 

7-3. APPOINTING AUTHORITY AND 
TENURE OF EMPLOYMENT 

a. Appointing authority. No special ap- 
pointing authority is used to employ an annui- 
tant. Instead, appointments are made in ac- 
cordance with the provisions of the chapter of 
the manual which relate to the particular type 
of appointment action being taken (e.g., rein- 
statement). Annuitants appointed to com- 


petitive positions must meet the Commlsajon’s 
regular 1 requirement* and standards. 

b. Tenurdl The tenure' of a iWrp4oy«d‘ 
annuitant is determined ixi the same manner as 
for other employees. However, section 13(a) 
of the Civil Sdrvkse Retirement Act provides 
that an annuitant under the act serves at the 
will of the appointing officer. Thus, a -rfcem- 
ployed annuitant inay be separated at any 'time 
at the discretion of the appointing officer, r* 
gardless of type of appointment. 

, ‘ • : . - i 

7-4. IMMEDIATE REEMPLOYMENT 
AFTER AGE RETIREMENT 

Any person entering on duty in a continuing 
position after his 70th birthday must be given 
a temporary limited, renewable, appointment 
in lieu of whatever type of appointment would 
be available if the appointee were under 70. 
This restriction does not apply, however/ to a 
person already in the Federal service who is 
appointed without a break in service of 1 
workday (unless he was first appointed after 
his 70th birthday). Where an employee is to 
to be separated for age retirement under the 
Retirement Act, and the agency contemplates 
reemploying him without a break in service, it 
should follow the procedure outlined in Supple- 
ment 831-1 for advance submission of his 
applicationT'or retirement. 

7-5. SPECIAL REQUIREMENTS FOR 
DISABILITY ANNUITANTS 

a. Policy on reemployment after recovery. 

In the interest of good personnel management, 
* and of equity to the individual, the former 
employing agency should make every effort to 
take back a former employee who was retired 
for disability, and whose annuity has been, -or 
within 1 year will be, discontinued because of 
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hia recovery. 1 he reinstatement of such a 
person having a competitive civil service status 
should l»c made even if it is necessary to make 
way for him try separating a temporary em- 
ployee. , . i 

b. Reemployment eligibility. (1) Adisability 
annuitant under age 60 may bo reemployed 
other than by a temporary appointment of, 
leas than. i year’s duration only if the jCom- 
miseiou has found him either recovered or 
restored to an earning capacity, 

(2) Any disability annuitant may he re-,, 

employed under a temporary appointment of, 
h»s than l year’s duration without prior medi- 
cal approval of the. Commission. , 

(3) A disability annuitant ago 60 or over 
may be room ployed in any position for which 
he is qualified without prior medical approval 
of tho. Commission. 

c. Evidence of recovery. The Commission’s 
notice to the annuitant on Form RET 46-10 is 
sufficient evidence of his recovery. Unless such 
notice is presented, the agency should, by 
letter, request the Commission to determine 


whether the annuitant has recovered. The 
letter should include a statement of the ap- 
pointing officer’s opinion as to. whether the 
annuitant is physically qualified to perform 
the duties o{ the pos&pp fofr which he iB being 
considered. It may be accompanied by a report 
of medical examination of thq ttumuitaut if 
examination can be secured from a Federal . 
medical facility or activity without incurring 
ahy expense chargeable to the annuitant or to 
th« Commission. • ■ . - U m 

d Evidence of resteratiohto earning oapae- 
ity.- The Commission '« notice to the ~ an- 
nuitant that he has been restored to an earnin g 
capacity is sufficient evidetftcebf hiB reemployh; 
ment eligibility. Such notice, however, should 
not be accepted as evidence that the annuitant 
is physically qualified to perform the duties of 
the position for which he' is being considered. 
Before recmployiag him the agency should de- 
termine whether h$ is physically qualified for 
the position in the same manner as for any 
other person being considered for an appoint- 
ment. 





Fcdmi Personnel Maniutl 


Approved For Release 2005/07/13 : CIA-RDP78-03091A0001 00040009-6 



